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Is there an app for that?  
Would you describe yourself as constantly connected? Do you feel out of sorts when you forget your 
Blackberry, cell phone or laptop? Have you been to You Tube or watched a news item on the Inter-
net in the last weekédayé. two hours? We are a constantly connected, on-demand, òI want my con-
tent nowó society. Many of the new technologies we use in our everyday lives are also being applied 
to the way we deliver training to employees.  
1 Streaming video  
If youõve been to the Web site www.youtube.com , youõve experienced streaming video. Streaming 
video allows you to access video media online, from any computer with a Web browser, without the 
need to download to your computer. Streaming video content is on -demand 24/7, when and where 
you need it. With streaming video, trainers no longer have to shelve video libraries, ship videos to 
and from locations, or travel with them. Trainers can simply log in to the video library, select a 
topic, and play the video. It eliminates shipping and handling, and trainers always have the most up
-to-date version of the video program. Training industry experts indicate that many customers who 
purchase or rent video and DVD training programs are moving to streaming video because itõs more 
convenient.  
2 Social networking  
Have you ever thought how great it would be to get the opinion of a group of your peers on a cer-
tain subject? You canésimply update your Facebook status with your question, share it on a Linked-
In forum or ask your question in 140 characters or less on Twitter. Social networking may not be the 
way you deliver your training, but it could very well become a usable work tool for trainers and 
safety professionals.  
According to an article in the Wall Street 
Journal on October 12, 2009, from Au-
gust 2008 to August 2009 the number of 
users on social-networking and other 
community sites jumped 31percent to 
301.5 million people. Social networks 
allow trainers to share ideas, links and 
even content. Organizations can use a 
Linked-In or Facebook page to quickly 
and easily share information with em-
ployees, including notices and new poli-
cies. However, there are a few down-
falls. Social networking can make com-
munication less personal, and beware 
not to share too much information. If 
your boss is in your network, you may 
not want to post those vacation photos 
from Cancun. 
3 On-demand training  
In a learning -on-demand solution, 
courses, references, help files, docu-
ments, webcasts, audios, videos, book 
references and presentations are all 
made available via an Internet platform, 
right where the employee needs them. 
On-demand learning allows the em-
ployee to access the info in a quick and 
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A s I write this monthõs Presidentõs mes-sage, itõs hard to believe my year 
serving as president is almost half over.    
Itõs been said many times before, but it 
truly is amazing how time flies when 
youõre having fun!   In that spirit, this year 
the Executive Board decided to change  
things up a bit by  focusing our December 

meeting on networking, charities and a lit tle bit of fun 
for our members!   On December 10 we held our annual 
Past Presidentõs dinner at LõAffaire in Mountainside, NJ - 
another very well attended meeting with over 40 mem-

bers present, including 12 past Presidents!  

In these  times of bailouts, recessions, unemployment 
concerns, understaffed organizations and all the other 
current stressors to our work and family lives, we felt an 
evening to just relax and enjoy time with colleagues and 
friends was in order.   We bypassed the standard techni-
cal topic that is a part of every meeting in favor of a 30 
minute session of live entertainment provided by local 
NJ comedian Mike Marino.  A very enjoyable evening was 
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U.S. marshals accompanied by special agents from the U.S. Department of Labor's Office of the Inspector General today seized a 
vehicle at the residence of Richard Kohler, president of Brocon Petroleum Inc., after Brocon Petroleum and Kohler failed to p ay 
$7,500 in back wages to a former employee. The back wages were the result of a consent judgment filed in the U.S. District Co urt  
for the District of New Jersey to resolve a lawsuit filed by the Labor Department in March 2008.  
The suit was filed after the department's Occupational Safety and Health Administration (OSHA) found the company had violated  
the whistleblower provisions of the Occupational Safety and Health (OSH) Act. An investigation by OSHA's Whistleblower Protec tio n 
Program found the defendants had terminated the employee in retaliation because they suspected he had called OSHA and caused 
an inspection. The defendants fired the complainant following the inspection of the employer's worksite conducted by OSHA in 
response to an anonymous complaint about safety practices at the worksite.  
Under the consent judgment, Brocon Petroleum had agreed to pay the former employee's back wages in addition to removing all 
reference to suspension or discharge from the employee's personnel file and posting a notice notifying current employees of t heir 
whistleblower rights. However, the company failed to comply with the monetary terms of the consent judgment.  
"This action should send a clear message that there will be consequences for retaliating against employees who engage in acti vit ies 
protected by law," says Robert Kulick, OSHA's regional administrator in New York. "While OSHA is best known for ensuring the 
safety and health of employees, it is also a whistleblower protection agency."  
OSHA enforces the whistleblower provisions of the OSH Act and 16 other statutes protecting workers who report violations of v ari-
ous trucking, airline, nuclear power, pipeline, environmental, rail and securities laws. Detailed information on employee whi stle-
blower rights, including fact sheets, is available online at: http://www.osha.gov/dep/oia/whistleblower/index.html .  
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