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Top 5 Trends in Training Delivery

by Sara Wesche
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Is there an app for that?
Would you describe yourself as constantly connected? Do you feel out of sorts when you forget your
Blackberry, cell phone or laptop? Have you been to You Tube or watched a news item on the Inter-

net in the | ast weekédayé. two houdesrmaMmed, adle wamton
tent nowé society. Many of the new technol ogies we
to the way we deliver training to employees.

1 Streaming video

I f youdve been wiwwyoldtdbecore by osuitvee experi enced strean

video allows you to access video media online, from any computer with a Web browser, without the

need to download to your computer. Streaming video content is on-demand 24/7, when and where

you need it. With streaming video, trainers no longer have to shelve video libraries, ship videos to

and from locations, or travel with them. Trainers can simply log in to the video library, select a

topic, and play the video. It eliminates shipping and handling, and trainers always have the most up

-to-date version of the video program. Training industry experts indicate that many customers who
purchase or rent video and DVD training programs ¢
convenient.

2 Social networking

Have you ever thought how great it would be to get the opinion of a group of your peers on a cer-

tain subject? You canésimply update your Face-book
In forum or ask your question in 140 characters or less on Twitter. Social networking may not be the

way you deliver your training, but it could very well become a usable work tool for trainers and

safety professionals.

According to an article in the Wall Street
Journal on October 12, 2009, from Au-
gust 2008 to August 2009 the number of
users on social-networking and other
community sites jumped 31percent to
301.5 million people. Social networks
allow trainers to share ideas, links and
even content. Organizations can use a
Linked-In or Facebook page to quickly
and easily share information with em-
ployees, including notices and new poli-
cies. However, there are a few down-
falls. Social networking can make com-
munication less personal, and beware
not to share too much information. If
your boss is in your network, you may
not want to post those vacation photos
from Cancun.

Presi dent o0s
As I write thi
sage, itos h
serving as president is almost half over.
ltds been said many tim
truly is amazing how time flies when
youdre having fuhidyear I n
the Executive Board decided to change
things up a bit by focusing our December
meeting on networking, charities and a little bit of fun
for our members! On December 10 we held our annual
Past Presidentds dinner at-
another very well attended meeting with over 40 mem-
bers present, including 12 past Presidents!

s mont hds
ar d t o

In these times of bailouts, recessions, unemployment

3 On-demand training

In a learning-on-demand solution,
courses, references, help files, docu-
ments, webcasts, audios, videos, book
references and presentations are all
made available via an Internet platform,
right where the employee needs them.
On-demand learning allows the em-
ployee to access the info in a quick and
(Continued on page 6)

concerns, understaffed organizations and all the other
current stressors to our work and family lives, we felt an
evening to just relax and enjoy time with colleagues and
friends was in order. We bypassed the standard techni-
cal topic that is a part of every meeting in favor of a 30
minute session of live entertainment provided by local
NJ comedian Mike Marino. A very enjoyable evening was

(Continued on page 4)



http://www.ishn.com/cgi-bin/ntlinktrack.exe?http://www.youtube.com
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NJ Company Fails to Comply with Court

U.S. marshals accompanied by special agents from the U.S. Department of Labor's Office of the Inspector General today seized a
vehicle at the residence of Richard Kohler, president of Brocon Petroleum Inc., after Brocon Petroleum and Kohler failed to pay
$7,500 in back wages to a former employee. The back wages were the result of a consent judgment filed in the U.S. District Court
for the District of New Jersey to resolve a lawsuit filed by the Labor Department in March 2008.

The suit was filed after the department's Occupational Safety and Health Administration (OSHA) found the company had violated
the whistleblower provisions of the Occupational Safety and Health (OSH) Act. An investigation by OSHA's Whistleblower Protection
Program found the defendants had terminated the employee in retaliation because they suspected he had called OSHA and caused
an inspection. The defendants fired the complainant following the inspection of the employer's worksite conducted by OSHA in
response to an anonymous complaint about safety practices at the worksite.

Under the consent judgment, Brocon Petroleum had agreed to pay the former employee's back wages in addition to removing all
reference to suspension or discharge from the employee's personnel file and posting a notice notifying current employees of their
whistleblower rights. However, the company failed to comply with the monetary terms of the consent judgment.

"This action should send a clear message that there will be consequences for retaliating against employees who engage in activities
protected by law," says Robert Kulick, OSHA's regional administrator in New York. "While OSHA is best known for ensuring the
safety and health of employees, it is also a whistleblower protection agency."”

OSHA enforces the whistleblower provisions of the OSH Act and 16 other statutes protecting workers who report violations of vari-
ous trucking, airline, nuclear power, pipeline, environmental, rail and securities laws. Detailed information on employee whistle-
blower rights, including fact sheets, is available online at: http://www.osha.gov/dep/oia/whistleblower/index.html.

OSHA

[
= Featured Product Safety Recall

P&G VOLUNTARILY RECALLS DAYQUIL COLD & FLU 24-COUNT LIQUICAPS
The Procter & Gamble Company announced today it is voluntarily recalling its Vicks® DayQuil® Cold &
Flu 24-Count LiquiCaps Bonus Pack in the United States. Consumers should stop using the recalled

product.

P&G said it is taking this action because this product does not contain a child-resistant backing for the

[ ) ’ blister packs in the box, despite label statements that the product is in child-resistant packaging.
0 m Mo accidental ingestion by children has been reported with this product, and the medication itself is
L safe for use when taken as directed. However, this product is not

intended for use by children under 12, unless
recommended by a physician. The lack of child-

ELECTRICAL-MECHANICAL resistant packaging means it is possible that a child
CONTRBACTORS could gain access to the medicine.
Consumers who purchased this DayQuil® 24-count

product with the expectation that it was in child-

v resistant packaging can call P&G at 1-800-251-3374

for a refund or replacement coupon. Anyone with a

Pl /i he bl New Terser’s question can call P&G at this toll-free number or
ugged into the pulse of New Jersey’s visit wvwrvicks. com.

electrical commercial and industrial construction. . .
Consumers who wish to continue to use the product

should do so as directed, taking extra care to keep
it out of the reach of children. This medicine could
A cause serious health problems or death to a child if swallowed. This product is not intended for
children under 12 without a physician's recommendation.

JOthT Gduempel Mo other DayQuil® or Vicks® products are affected.
resident

P&G has informed the Consumer Product Safety Commission and U.S. Food and Drug Administration.

530 South Avenue, East « PQ Box 128 4 Cranford, New Jersey 07016 Both support the company’s action.
Phone 908.276.1000 & Fax 908.276.5881
www ellelectric.com

SOLUTIONS IN SAFETY TRAINING
AN ASSE lRTUAI. SYMPOSIUM JANUARY 26-28, 2010

)]

CHEDULE - SESSIONS - VIRTUAL EXPO - REGISTRATION ™,



http://www.eiielectric.com/
http://www.cpsc.gov/cpscpub/prerel/prhtml10/10085.html
http://www.osha.gov/dep/oia/whistleblower/index.html
http://www.asse.org/education/safetytrainingsymposium/index.php
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Web Walking With Weissman

Barryds collection of wild, weird and wonder fu
By Barry R. Weissman, REM, CSP, CHMM, CHS-V, CIPS

This is part of my continuing series of useful links from the Internet. In this installment, we will look at Material Safety Data

Sheets or MSDS. This is the very basic communications tool for transmitting health and safety information about a chemical from

the manufacturer to the end user.

Many people do not realize that MSDS were originally required under the Marine regulations. Then this requirement came into gen-

er al and construction industry wusage. OSHAO®s regulations 629 C
but, they, OSHA, did not mandate the form or format. Hence we receive MSDS that are one-page in length in 8-point type or trea-

tises of 16-pages. We get physical information is section 3 or 4 or 5 or 8. We get flash point information in the fire section or the

physical information section. It makes it difficult to try to explain to non-safety people how to understand this information.

On my Linkedln profile page, |l 6ve posted a document you mignht we
for Understand MSDS.pdf The link is:

http://www.linkedin.com/profile?viewProfile=&key=18613081&locale=en_US&trk=tab_pro

One of the oldest sites on the Internet is the Safety Information Resources, Inc. (SIRI). This site comes from the University of Ver-

mont and Ralph Stuart, CIH. Ralph and his partners have been hosting this site for over 20 years. You can get MSDS (most in the
Department of Defense, 8-section format) as well as toxicological information on a wide range of chemicals. The site is accessed

by going to http://hazard.com. While at the site, you can join SAFETY, an email newsletter that has several thousand subscribers

from around the worl d. Ask a question and youdl I get an daheswer
gems available on the site a secret. I dll allow you to discover
MSDSSearch at http://www.msdssearch.com/ is another free site with a good search engine and lots of chemicals in their data-

base.

Cornell University use to have an open site but has since changed it to a site of MSDS links which you can find at http://
www.med.cornell.edu/ehs/msds.htm.

Several government agencies have chemical information thatewmay |
Jersey with their Right to Know Hazardous Substance Fact Sheets. These six-page documents are all in the same format which

makes it convenient for training because the information is in the same spot in each document. Start your search at http://
web.doh.state.nj.us/rtkhsfs/indexfs.aspx.

The NI OSH, EPA have pages as does the Department of Heal th and
ease Registry.

NIOSH Chemical Safety Cards dhttp://www.cdc.gov/niosh/ipcs/icstart.html (these are available in several languages)

EPA Search Page dhttp://www.epa.gov/enviro/html/emci/chemref/index.html

ATSDR Search Page dhttp://www.atsdr.cdc.gov/toxfaqg.html

One type of product that it is sometimes difficult to get their MSDS are household products. DHHS comes to our rescue with their

website of Household Products Database at http://householdproducts.nlm.nih.gov/index.htm. Here you use the various menus to

|l ocate a specific manufacturerds MSDS.

Meridian Engineering from Glenview, IL has a useful page of Reference Data Sheets.

The information covers:

L Carbon Monoside This Ad Space Available!!!

+  Chlorinated Solvents NJASSE Chapter Newsletter Advertising Rates

« Drain Cleaners

.  Formaldehyde v Single Issue Annual (10 issues)
. fé‘;’g‘”“m Business Card $20.00 - $170.00

o Mercury 14 Page $50.00 $425.00

«  Multiple Chemical Sensitivity
. Sewer Gases

. Inert Gases and Atmospheres Contact the Newsletter Editor, Bill Flaherty
. Hazardous Chemicals, Hazardous Materials, Hazardous Wastes newsletter@njasse.org for more information

. Material Safety Data Sheets Background
Go to http://www.meridianeng.com/datasheets.html for this helpful information.

The web is alive with many, many sites where you can find the MSDS. Use any search engine and enter the name +MSDS to get
close to what you are |l ooking for. Many chemical compandpgos. have
I'n this mont hds install ment, | ve mentioned sever al commerci al [
construed as an endorsement by the American Society of Safety Engineers, its local chapters or officers.

Barry is a past president of the New Jersey Chapter of ASSE and is currently the Government Affairs Chair. In addition, he hosts RegulatoryPost, an email newsletter
that help to keep you aware of happenings in Trenton, Washington and the various agencies. You can sign up for this free service by sending a blank email to: Regula-
toryPost-subscribe@yahoogroups.com. If you have ideas for the next Web Walking, send them to Barry at RegulatoryMavin@yahoo.com.



http://www.linkedin.com/profile?viewProfile=&key=18613081&locale=en_US&trk=tab_pro
http://hazard.com/
http://www.msdssearch.com/
http://www.med.cornell.edu/ehs/msds.htm
http://www.med.cornell.edu/ehs/msds.htm
http://web.doh.state.nj.us/rtkhsfs/indexfs.aspx
http://web.doh.state.nj.us/rtkhsfs/indexfs.aspx
http://www.cdc.gov/niosh/ipcs/icstart.html
http://www.epa.gov/enviro/html/emci/chemref/index.html
http://www.atsdr.cdc.gov/toxfaq.html
http://householdproducts.nlm.nih.gov/index.htm
http://www.meridianeng.com/datasheets.html
mailto:RegulatoryPost-subscribe@yahoogroups.com
mailto:RegulatoryPost-subscribe@yahoogroups.com
mailto:RegulatoryMavin@yahoo.com
http://www.njasse.org/
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had by all as Mike had the crowd in stitches with his special
type of NJ themed humor! Based on the feedback I re-
ceived from many attendees, we may have to consider
making this an annual event! Special thanks for Bob Sagen-
dorf for arranging for the

We also continued our 2 annual traditions at this event
with our charitable efforts for Toys for Tots and Bear Hugs
for the Holidays® programs. We donated dozens of stuffed
animals to the Bear Hugs for the Holidays® program.
Started in 1998, this program serves all 29 hospitals in
North Jersey and three United Ways' serving Bergen,
Passaic, Morris, Essex and Hudson counties, distributing
teddy bears to children and adults who are hospitalized
over the holiday season. The generosity of our Chapter is
very much appreciated!

ev

Moving along to getting some business conducted, | look
forward to resuming our regular offerings during the 1°* half
of 2010. Here are just a few of the key events we have
planned:

On January 21 0 joint dinner meeting with the Health
Physics Society at Rutgers in New Brunswick.

On April 20-22 o Mid Atlantic Safety Expo in Atlantic City
o this will include our usual Tri-chapter meeting with
the Penn Jersey and Metro (NY) Chapters.

Spring Professional Development Conference 8 topic,
dates and location to be determined, but with over
100 people attending our 2
to close the PDC schedule out with another strong pro-
gram addressing a timely EH & S subject.

Finally, I 61 I cl ose this mo n
thank you to Jack Fearing for his many years of dedicated
service to NJ ASSE. Jack has been extremely active in his
role as our Public Affairs chair, being a regular contributor
to this newsletter via technical articles, his sponsorship of
the Special Olympics and many other chapter activities.
Jack will be pursuing a career change that will see him
based out of the Washington, DC area and requiring signifi-
cant overseas travel. As such he will not be able to partici-
pate in NJ ASSE activities as often as | know he would like

t o. Hopefully weodl.| be fortu
the opportunity to become involved on a regular basis with
us again in the not too distant future! Thank you Jack!

Hope to see you at Rutgers on January 21 with the
Health Physics Society and please register on
www.njasse.org prior to the meeting. | look forward to

January Meeting Notice

——

2
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~
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bningds entertainment!

JOINT NJHPS & ASSE MEETING ANNOUNCEMENT

Exscutive Council DATE: Thursday, January 21, 2010
JEREMY KRAMPERT
President PLACE: University Inn & Conference Center, Rutgers University
MARY DORMAN SCHEDULE: 4:00pm — pm E e Council Meeting.
President-Elect
NEIL GYURIS pm — 6:00pm Regu: ion and Social Hour
Treasurer
6:00pm — Buffet Style Dinner
FRANE DIMATIEQ
Treasurer-Eleet
$25 per person
MO MOGHAASHAEE Paypal Preferred, hitp:/hpschapters. org/njhps/pavpal.php
Secretary
T:00pm — Presentation
MICHAEL DRZYZGA
Secretary-Elect
VINCENT WILLIAMS TOPIC: "Radioactive Issues at Your Non-Licensed Facility "
Couneil
PATRICKE MCDERMOTT

Councit  PRESENTER: John J. Miller, Corporate RSO, Merck & Co., Inc.

Send RSVP to ajhps@yahoo.com by January 19, 2010

Directions:
Address: 178 Ryders Lane, New Brunswick. NJ 08901

Website: http/univinn rutgers edu/
Main Phone: 732-932-0144

S i e > oo A I i B o 1
Travel Advisory:

The NJ Department of Transportation’s (NJDOT) construction activities associated with the Route 15 Reconstruction
project have begun in the New Brunswick area. As a vesult, drivers are likely to experience delays, mraffic pattern

1 i A W At S - e I

lte websi]

TIDBITS

Once a person is totally buried by an avalanche, there is only a
one-in-three chance of survival.

Despite the large rat population in New York City, rats bite only
around 300 people in an average year. But around 1,500 resi-

qeerﬁt%aﬂe d)ilrlten 'anc;uilally \Ifyaoahﬁr Ne[w gorkﬁr% ve

Airbags inflate at a rate of 200 miles per hour.

ate

seeing you at a meeting and welcome your comments and
ideas via president@njasse.org.

President

Frank Gesualdo

President-Elect

Alex Ruiz

Sincerely,

Frank Gesuaido

Vice-President

Daniel Rollino vp@njasse.org

Treasurer George Olsen treasurer@njasse.org
President, New Jersey Chapter "
Secretary John Vogler secretary@njasse.org

American Society of Safety Engineers

Immediate Past-
President

past-

Kristin Herman president@njasse.org

Area Director: (NY/

area-
director@njasse.org

Nazer Ali



http://www.njasse.org/NJHPS ASSE  Meeting Announcement Jan 21, 2010.doc
mailto:president@njasse.org
mailto:pres-elect@njasse.org
mailto:vp@njasse.org
mailto:treasurer@njasse.org
mailto:secretary@njasse.org
mailto:past-president@njasse.org
mailto:past-president@njasse.org
mailto:area-director@njasse.org
mailto:area-director@njasse.org
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NEW JERSEY STATE SAFETY
COUNCIL’S TRAINING INSTITUTE

JANUARY- DECEMBER 2010
OCCUPATIONAL SAFETY, HEALTH & ENVIRONMENTAL COURSES

¢ MOST |||rom-m-r Thny, )

AW

INCLUDING NATIONAL SAFETY COUNCIL'S
ADVANCED SAFETY CERTIFICATE
‘CORE COURSES
AND OSHA TRAINING INSTITUTE COURSES
ONSITE TRAINING AVAILABLE!
JUST CALL THE COUNCIL AT
908-272.7712 FOR DETAILS

ANNOUNCING THE NJSSC'8
FULL SERVICE CATALOG;

|
NO MATTER YOUR NEED!
WE CAN GET IT DONE! "]

Your Safety & Health |

Wl af Al Al Al Al Al

HELLO

my name is

| Welcome |

- New Members! |
T ——— T
Charles Morehead
Thomas McGrew
Michele Ullrich
Bruce Ehrich

e Anthony Ingrassia
Peter Viceconte
Alfred Ossman
Stephanie Chan

NJASSE is happy to welcome our newest
members. We look forward to having you at
our upcoming meetings.

Wl alal el ol Al Al Al

Ep 2 £ 2 o £1p o £p £ £ £ Bl £ £ £ £1p 2l £ 2 £ £ £
B B £ 2 £ £1p 2o £ £ £ £ o £ £ £l £ B £ 2 £ £1p 2 £

December Meetmg nghllghts

NJ-ASSE President Frank Gesualdo and comedian
Mike Marino. Mike did a splendid job of entertain-
ing us with his authentic blend of NJ humor.

The Past Presidents representing the
pinnacle of the safety profession

Thank you to all our Past Presidents and members
who came out to support NJASSE on this very
special night.

- | Bob Sagendorf dropped
“"" off 47 toys on behalf of
5| NJ ASSE, collected at the
December meeting for
_|the annual o
-~ [Totsdé sponso
US Marine Corp.

A T0YS [Fop] o5

©

This Ad Space Available

NJASSE Chapter Newsletter Advertising Rates

Single Issue Annual (10 issues)
¢ Business Card $20.00 $170.00
t h elld Page $50.00 $425.00

Contact the Newsletter Editor, Bill Flaherty
newsletter@njasse.org ~ for more information



mailto:newsletter@njasse.org
http://www.njsafety.org/2010Brochure.pdf
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A Fall Protection Story

Courtesy of Barry Weissman

While riding the train recently, | noticed some work go-
ing on close to the rail line, as we were pulling into the
station. While waiting for the passengers to disembark,
| was watching a worker who was standing on a wall of a
parking garage under construction. He was working on
the outside of the wall about 10 -12 feet above the rail

bed.

He had a full harness on |a

absorber. It was attached to a horizontal wire.

So whatdés wrong with this |s

in compliance.

Two things &

First - the employee is too low to wear a full-length lan-

yard and shock absorber. The calculation is;

Lanyard length = 60

Shock absorber =340

Height of employee = 66 (Aver ag|e

Safety factor = 36 (Appr ox|if
Total =18%26

Height above the ground = 10 to 12 feet

If the total is greater than the height above the ground, !

the equipment is incorrect for the situation. !

Also, the height of the anchor point has to be taken into

consideration. 't should |[b

This anchor point was down at his waist. That adds an-
other 38 to the total

Second, it is not known if the horizontal wire that he
was attached is structurally strong enough to be used as
an anchor point. OSHA requires that anchor points be
able to withstand 5000 pounds per person attached. The
horizontal wire looked like it was part of the garage

=

Employers, Safery Di
Leasn about ocenpational safery aad health resonzees and initiatives in one state

Union Staff R and Shop ds: Share information with your peers on health and safery mattess
affecting vour membess and co-workess. Obtam mformation to share with yous Health 8 Safery Commitress.

General Contractors and Human Resources Representatives:

Safery and Health Professionals: Learn new training techniques and receive updates on a vadety of occepational safery
and health topics.

SCHEDULE:

500 am. — 900 am.
900 am. — 945 am
945 am. — 10:00 am.
m— 11:30 am
m. — 1:00 pm.
s 30 pm.
230 pm - 245 pm.

HIGHLIGHTS INCLUDED:

Assistant Secretary of OSHA as Keynote (Invited)
Health Hazards in the Constrnction Industey

OSHA Recordkeeping Requrements

Hazard Commmuaication becoming Globally Harmonized
OSHA Updates with OSHA Area Directors

Steess Management

Aging Workforee Safety and Health Issues

Fegisteation Continental Breakfast
Crpening Session

Networking Break/Vendor area
Session I

Lunch

Session II

Networking Break/Vendor zrea

Safe Patieat Handling 245pm —400pm  Closing Session
n n
SAVE,éLlVE,S
ALLIN A DRY'S WORK
The 2010 OSHEP Conference invite: you to be part of a statewide blood drive at
the conference. S8ign up now for the blood drive with your regiztration!

DIRECTIONS

From NJ Turnpike North or South: Exit 9 of NJ Tuznpike through the toll plaza, bear gight towards Route 15 Nocth
and take the first right inro the complex, go staight to wraffic Lght. At the traffic Lght, make a left onto Tower Center
Boulevard - the Hilton East Brunswerick is at the end of the deive.

——— S ——

REGISTRATION
Registration includes Continental Breakfast, Inunch and access to all workshops.
Space is limited! Register Now!

Tame: Title:

Address:

Fax:

Telephone:

Emal:

O YES, I want to be part of the blood drive! Sign me up!

Please fax emal of mal vorr completed registration form and a check for $100.00 made payable to:
“New Jersey State AFL-CIO OSHEP" and mail for receipt by Friday, February 12, 2010 to
MNew Jersey State AFL-CIO OSHEP, 106 West State Street, Trenton, INJ 08608,

e

guard for cars.

Top 5 Trends in Training Delivery

(

continued)

flexible manner, especially when paired with thorough initial
training. On-demand information can change the way the em-
ployee views learning. It allows the employee to quickly and
easily access the snippets of information they need to suc-
cessfully complete a task. In some cases, if the information
isndt readily availabl e
complete something incorrectly. On-demand training gives
them the power to easily look up the info and do the task
right, possibly preventing an accident and injury.

4 Multimedia training

With Web content delivery technology, many organizations
have begun to deliver training to employees using multiple
media formats that include traditional classroom training de-
livery, online delivery and streaming. When training adults,
utilizing multiple media formats is the best way to increase
comprehension and retention of materials. Even if you are
solely using online training, you should be sure those training
courses include video, engaging graphics and true interactions
(not just quiz questions) to prevent student zone-out.
0Keeping the content fresh,

t he same, is an i mportant
ments Scott Wallace, production manager and authorized
OSHA trainer for Summi t Tr ai

part

formats, such as video in a classroom, streaming video,
online, and on-demand learning, in the various training situa-
tions, such as new hire orientation, refresher training, new
job task training or toolbox training, keeps the message fresh
and at the top of the

5 Smart phone/mobile device
Is there an app for that? In the not-so-distant future, training
could be delivered on mobile devices such as smart phones.
As smart phone use, such as iPhone and Blackberry, become
more prolific, specific software applications are being devel-
oped to run directly from your mobile device. New technolo-
gies are allowing us to absorb content in entirely new ways,
such as the Amazon Kindle e-reader. As bandwidth increases
and data becomes easier to transfer over wireless connec-
tions, more mobile devices will support content, including
training content and training administration content.
The future offers training administrators many options to
share information and deliver training to employees as well as
e v e managh tha grdining. HTminingevdlls awgys bemessegntidl,ebut
geous for both training administrators and students. See you

ni nog Twitterlr c e . oUtilizing various
ISHN

empl oyees?d
empl oyrmds omayn traklet igpl shwayesusoloirdi f i e

alélivesiny thle tonterg & rnemi amd) exditimg weaysyis, advantae m -


http://www.njasse.org/OSHEP Conference Invite 2-2010.pdf
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ENTRY FORM

8" Annual AMERICAN SOCIETY OF SAFETY ENGINEERS’ Kids' 'SAFETY-ON-THE-JOB' 2010
Poster Contest for Ages 5-14

Celebrating North American Occupational Safety and Health (NAOSH) \Week May 2 - 8, 2010 &
Oecupational Safety and Health Professional Day Wednesday, May 5, 2010

This form must be filled gut in full and attached to the back of the poster. Posters cannot be larger than 11 x 14%, please
review the rules and print clearly. Good luck!

The american Society of Safety Engineers [A55E) sponsors the 8th annual A35E kids' “Safety-on-the-lob™ poster contest for AS5E members
children, grandchildren, niaces, nephews, chapter-sponsored schools, etc., AND members can also sponsor children from their
communities, work, local schools, etc. Many of our members have done this successfully over the years. \We are looking for posters that
best Wustrate Safety on the Job' Winners receive savings bonds and more. Go to www.asie.org/naocsh0s to see photos of the contast
award events held in Washington, 0.C., BMay 4, 2009, Hope to see you there in May 2010!

*CHILD'S NAME: _ "AGE:

*HOBEBIES:

* ADDRESS:

*CITY: *ETATES/COUMNTRY: *ZIP CODE:

*PARENT/GUARDIAN MAME

*HOME PHOME MUMEBER:

*E-MAIL ADDRESS:

*SCHOOL CHILD ATTENDS:

*SCHOOL ADDRESS (if available):

*CITY: *STATES/COUMNTRY: *ZIP:

*A55E MEMBER MAME:

*A455E MEMBER MUMBER: *MEMBER CHAPTER:

*RAEMEBER WORE PHOME NUMBER: *MEPMBER E-MAIL ADDRESS:

POSTERS ARE DUE by Sunday, FEBRUARY 14, 2010, Valantine's Day. They must be postmarked February 14 or earlier. Fill zut this form in
full and attach it to the back of the poster. We urge you to begin now. Pail to:
ASSE/MAQSH Kids' "Safety-on-the-lob' Poster Contest
Public Relations Department
1800 East Gakton Street

Des Plaines, IL 60018
Wisit A55E s website www . asse.org/nacsh for the latest poster contest information, photos and activities. If you have any guestions or
neead assistance please contact A55E PR Manager Diane Hurns, dhurns@asse.org; Joanna Climer, jeclimer@asse.org, Pam Glinka,
pElinka&asse org, or ASSE at B47-699-2929 Customerservice@asse.crg. Winners will be notified in March and news releases drafied.
Please go to www ssse org/nacsh0d to see last May's contest award events. if vou ore sponsonng o child, make sure gll of the child's
current contact information is included on this form. This is needed to enable us to contact both the contest winner and the sponsor.

*all Information Must Be Filled Out. Please print clearly. Information may also be typed in.



http://www.asse.org/newsroom/naosh10/poster-contest.php
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Jobs, Jobs, Jobs...

Senior Industrial Hygienist

Location: New Brunswick/Piscataway Salary Range: $59,337.00 - $85,318.00

Qualifications: Qualified candidates must possess a Master's Degree in Occupational Health, Environmental Health, Toxicology, Industrial Hygiene, Safety, Public Health, Chemistry, Biology, or
other related field, with a minimum of five (5) years of relevant professional work experience. Must be able to walk/stand for extended periods of time (5) years of relevant professional work
experience. Must be able to walk/stand for extended periods of time, wear Self Containing Breathing Apparatus (SCBA) and Personal Protective Equipment (PPE) up to Level A, and provide emer-
gency response services, as needed (including rotating on call-off hours services). Qualified candidates must also possess a thorough knowledge of modern principals of industrial hygiene, modern
public health methods of prevention, and control of occupational related illness and injuries.

Demonstrated knowledge of federal, and State laws, regulations, and standards related to health, safety, and environmental compliance, including OSHA, NJOEOSHA, ACGIH, and NIOSH, required.
Demonstrated knowledge and accompanying experience with equipment uses and methodologies of environmental monitoring required. Ability to prepare clear, accurate and informative reports...
For a complete description of this and other employment opportunities you are encouraged to visit our website www.njasse.org.

Licensed NYC Site Safety Manager
Immediate openings for Licensed NYC Safety Managers for projects and assignments in the NYC Metro area. Potential for long-term opportunities with a solid company with benefits, support,
regular reviews, and room for advancement. Send resumes to HRSubmittals@yahoo.com

Safety Engineer
Immediate openings for Safety engineers with NYCTA capital construction experience. Potential for long-term opportunities with a solid company with support, regular reviews, and room for ad-
vancement. Send resumes to HRSubmittals@yahoo.com

Safety Security and Environmental Manager
Immediate openings with established consulting firm available for Certified Safety Professionals (CSP) and Certified Industrial Hygienists (CIH) with construction and related EH&S regulatory experi-
ence. Competitive salary and benefits offered to qualified candidates. Send resumes and salary requirements to HRSubmittals@yahoo.com

Safety Security and Environmental Manager

Kraft Foods i Fair Lawn , NJ

Responsible for managing, coordinating and overseeing implementation of all Safety, Security and Environmental (SSE) programs and processes at the plant. Ensures compliance with regulatory
requirements, and Kraft policies and continuous improvement in key identified measures and objectives. Prepares and builds consensus annual plans for plant wide SSE initiatives.

Oversees both the implementation of company SSE management systems ( KSRMP, KEMS, 1SO, for example) and the approach for how thec o mpany ds management systems wi

facility. Develops or acquires custom tools to address specific issues. Leads the design of and monitors the performance of the teams that are typically used to execute the specific work activities
that drive the process improvements. Fair Lawn is a 500 employee Kraft Foods facility which manufacturers numerous Nabisco Brand Products.

Candidates should have strong leadership attributes and at least 5 years of safety and environmental experience.

Resumes should be sent to:

Ken Wengertfi Director, Safety and Environmentalfi Kraft Foods North Americaf Three Lakes Drive, Northfield , IL 60093 fi KWengert@Kraft.com i 847-646-0859

NY Regional Casualty Loss Control Consultant
Our client, a major A++ rated insurance carrier, seeks a Senior Casualty Loss Control Consultant to work out of their regional office in |
New York City . You will need to have 5 years of insurance carrier casualty loss control experience servicing medium to large accounts WS
the eastern region and NYC marketplace. f
Your servicing will include onsite assessments, loss control management evaluations and coordinate the review and analysis of loss &;\
control reports for the clients, producers and underwriters. The salary can be to $100Ks DOE plus great bonuses and benefits. Please | 3
submit your resume in confidence to Richard Wnek at: Richard.Wnek@ExecRecruitingSolutions.com and you can call him at 973-538-
1961.

Environmental Specialist (to $100,000+)

Salem, NJ (Relocation Assistance Available)

Minimum Requirements:

BS (Environmental or Engineering) - Five or more years experience - Strong experience in multi state environmental compliance and
services in the power industry - Air Permitting/Reporting (Title 5) - Hazardous waste management experience - Strong Water/NPDES
experience - Strong technical knowledge of environmental programs. Frequent travel required

Contact: John McBride, SPHR johnmcbride@consentiumsearch.com

CONSENTIUM SEARCH, LLC

Health & Safety Consultant

Loureiro Engineering Associates, Inc. ( LEA ), an employee owned, full-service multi-disciplinary environmental, engineering, health & safety, and construction firm located in Plainville, Connecti-
cut has an opportunity for a part-time (3 days/week) junior level Health & Safety Consultant. This individual will work on a number of diverse EH&S related projects for a client in the NJ/NYC
Metropolitan area. Key responsibilities include: facilitation of a variety of items to support clients EH&S Improvement Plan to include conducting inspections and investigations; performing H&S
evaluations; and creating EH&S procedures.

Requirements: Bachelors degree in Industrial Safety or Industrial Hygiene with at least one year EH&S experience in a manufacturing setting; possess strong verbal and written communication skills;
flexible, well organized, detail oriented; ability to manage different projects simultaneously; solid decision making/judgment and problem solving skills; self-motivated; able to make independent
and prioritized decisions; ability to work effectively with all levels within an organization.

If this describes you, and you would like to be considered for a place at LEA , we would like to hear from you. Apply online to Resume®@Loureiro.com. An Affirmative Action-Equal Opportunity
Employer M/F/D/V

EHS Specialist, New Jersey

Our client is a leading global provider of generation services in the electric power industry and is seeking an Environmental Specialist at their corporate office in southern New Jersey. The position
is responsible for performance of a variety of technical and environmental activities required in support of plant environmental programs/compliance, customer support, and company objectives.
Manages and completes multiple projects of moderate and high complexity and supports broader projects and program development. Serves as primary contact for multiple facilities/customers.
Employment: Permanent Compensation: $90K to 100K annual salary, 13% bonus

Required Skills: - power plant industry experience in direct day to day environmental compliance - power plant industry experience in permitting, reporting, and multi-media, multi-state work -
must have air permit/reporting experience (Title V) - hazardous waste management experience - Water/NPDES experience - VERY independent self starter Desired/Preferred Skills: - Environmental
experience in Texas and/or California is a plus. - strong background in air issues in a power or industrial setting. The position is responsible for providing environmental support to various power
generation facilities that are coal, gas, oil and biomass fired. Job Description: Provides direct support, guidance and oversight t o company facilities for envir
For a complete description of this and other employment opportunities you are encouraged to visit our website www.njasse.org.

Part-Ti me Project Positions/ CSP6s and Air Monitoring Technicians

Small, growing Health and Safety Consulting Firm is seeking Professionals who hold the CSP certification, as well as individuals who have experience performing personal and area air monitoring to
work on heavy construction projects in the NYC and/or Hudson River Valley region.

Projects are part-time, flexible, and on a contract basis. Experience on construction projects is required for CSP and preferred for Air Monitoring Technicians. Own transportation required.
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Our contributor was heading to the Albuquerque In-
ternational Balloon Fiesta when she noticed what she
figured was a fully loaded truck, which was impeding

1 2 3 4 5 6

traffic by going 20 mph in a 45 mph zone.
Well, it wasn't a truck, and the photo she took has so

10 11

many highlights that they are hard to list. The home-
made metal framing is classic, as is the towing hitch.
And if those bar stools aren't the perfect touch, |
don't know what is.

chedule or events

er Meeting fi Bordentown, NJ

1/26-28 i ASSE i Solutions in Safety Training Virtual Symposium
2/14-20 i ASSE fi Seminarfest il Las Vegas, NV
2/18 fi NJASSE Dinner Meeting i Newark, NJ

oint Dinner Meeting fi Rutgers fi New Brunswick

Visit Us on the Web
http://www.njasse.org/

Topic Location

September 17, 20

September 22, Pandemic Preparedness Roche
Fall PDC “"Are you Ready?" Nutley, NJ

Pande
E-Response and Prepared gilicl-:;l;:carrz
Joint meeting with ACHMM Ys

Organizational System Safe New York Univel
Joint meeting with Metro-AS New York, NY
Comedia iy .
Past Presidents' Night/OSHA || LAffaire - Mountainsid

Radioactive Issues a University Inn & Co
Licensed Facility Center, Rutgers Universi
Joint meeting with NJHPS New Brunswick, NJ

October 20, 20C
Dinner Meeting

el
Dinner Meeting

January 21,

Green Audits - Breakfas Rutgers University
Joint meeting with CHESS New Brunswick, NJ

Topic Location
Bag of Tricks - Prese
Design

TBD
Joint meeting with NJ-AIHA

Joint meeting with Metro
Penn Jersey Chapters

February 18, 2010

i

Dinner Meeting

April 21, 2010

May 18, 2010

Executive Board Planning
Installation of Officers meeting

Chatham Firehouse

t

h €
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